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At its meeting held September 28, 2004, the Board took the following action: 
 
24 
 The following item was called up for consideration: 

 
Chief Administrative Officer’s joint recommendation with the Director of 
Personnel to approve the proposed premium rates for County sponsored 
plans as follows: a) medical and dental rates for represented employees 
for the period of January 1, 2005 through December 31, 2005, b) medical 
and dental rates for non-represented employees for the period of 
January 1, 2005 through December 31, 2005, c) rates for dependent life 
insurance for all employees for the period of January 1, 2005 through 
December 31, 2006, and d) continue existing premium rates for the 
Short-Term Disability, Long-Term Disability (LTD) and LTD Health 
Insurance Plans; and approve introduction of ordinance; also approve 
the following related actions: 
 

Instruct County Counsel to review and approve appropriate 
contracts with Blue Cross of California and Blue Cross Life 
and Health Insurance Company, Connecticut General Life 
Insurance Company and CIGNA Healthcare of California, Inc., 
Kaiser Foundation Health Plan, Inc., PacifiCare of California  
and PacifiCare Life & Health, Delta Dental Plan, Private 
Medical-Care, Inc., SafeGuard Health Plans, Inc. and their 
successors or affiliates, as necessary, for the period of 
January 1, 2005 through December 31, 2005; and instruct 
the Chairman to sign contracts; 
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24   (Continued) 
 
 

Instruct County Counsel to review and approve an appropriate 
amendment to the life insurance contract with Life Insurance 
Company of North America and its successors or affiliates, as 
necessary, incorporating the dependent life insurance rates 
for the period of January 1, 2005 through December 31, 2006; 
and instruct the Chairman to sign amendment; 
 
Approve proposed premium rates and benefit coverage 
changes for the Association for Los Angeles Deputy Sheriffs, Inc., 
the California Association of Professional Employees plans and 
the Los Angeles County Fire Fighters Local 1014 Health and 
Welfare Plan, for the period of January 1, 2005 through 
December 31, 2005; 
 
Approve adjustment in minimum County contribution under the 
MegaFlex and Flexible Benefit Plans from $770 per month and 
$559 per month, respectively, to $810 per month and $591 
per month, respectively, effective beginning January 1, 2005;  
 
Instruct the Auditor-Controller to make all payroll system 
changes necessary to implement the changes recommended to 
ensure that all changes in premium rates are first reflected on 
pay warrants issued on January 14, 2005. 

 
 Blaine Meek, Counsel for the California Association of Professional Employees MEBA, 
ASL-CIO; Paul Roller, Chair of the Coalition of County Unions; Sue Cline, Member and 
Ralph Miller, President of the American Federation of State, County, and Municipal 
Employees, Local 685, ASL-CIO, addressed the Board.  Written correspondence was 
presented. 
 

David E. Janssen, Chief Administrative Officer, Sharon Harper, Chief Deputy 
Administrative Officer and Michael J. Henry, Director of Personnel responded to 
questions posed by the Board. 
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24   (Continued) 
 
 
 Supervisor Antonovich made the following statement:  
 

 “Currently the County of Los Angeles, when negotiating with 
Kaiser Permanente, is unable to get access to all information 
relating to proposed rate increases.  On September 10, 2004, 
Kaiser Permanente presented a letter which outlines their 
commitment to working with the County in establishing a process 
that results in a greater understanding of the health care trends 
within the County/Kaiser Permanente members.  The commitment 
of Kaiser to collaborate with the County must be included as part of 
contract language when negotiating our contracts for all County 
employees.  It is my understanding that the State of California has 
included language which allows them to audit Kaiser Permanente’s 
books when validating rate increases for State employees.  A 
provision similar to the State of California must be included for the 
County.” 

 
 Therefore, Supervisor Antonovich made a motion that the Board direct the Chief 
Administrative Officer and the Director of Personnel to incorporate language in all 
County contracts with Kaiser Permanente which allows the County to access all 
information pertaining to rate increases which provides the County with the mechanism 
to audit rate increases put forward by Kaiser Permanente.  

 
 Supervisor Burke made the following statement: 
 

 “Considering the increasing cost of employee health coverage, 
it is necessary for the County’s health plans to justify their increase 
in premiums each year.” 
 

 Therefore, Supervisor Burke made a suggestion that Supervisor Antonovich’s 
motion be amended to instruct the Chief Administrative Officer and the Director of 
Personnel to request detailed information on the need for future rate increases for all 
County-sponsored plans, and justify those rates, and provide a review of associated 
costs incurred by Los Angeles County. 
 
 Supervisor Knabe made a suggestion that Supervisor Burke’s amendment to 
Supervisor Antonovich’s motion also include an instruction to the Chief Administrative 
Officer and the Director of Personnel to request Kaiser Permanente to open their 
records and provide detailed information to the County in terms of their current premium 
rates, a justification of these rates, and a review of associated costs incurred by 
Los Angeles County, and report back to the Board in 30 days. 
 
 

(Continued on Page 4) 
 

- 3 -



24   (Continued) 
 
 
 Discussion ensued amongst the Board members about implementing a freeze to 
new hires to the Kaiser Permanente Health Plan for Coalition of County Union 
employees.  It was concluded that the Board will consider this matter in the event Kaiser 
doesn’t provide detailed information in terms of their 2005 premium rates. 
 
 Further, the Board discussed with the Director of Personnel extending the open 
enrollment period for employees to select their benefits which is scheduled to begin 
on October 1, 2004.  A compromise was reached to extend the enrollment period by 
15 days to provide time for the Chief Administrative Officer and Director of Personnel to 
report back to the Board regarding the issues involving the premium rate increases of 
Kaiser Permanente. 
 
 Therefore, after lengthy discussion, on motion of Supervisor Burke, seconded by 
Supervisor Antonovich, unanimously carried, the Board approved the attached joint 
recommendations of the Chief Administrative Officer and the Director of Personnel and 
took the following additional actions: 
 

1. Instructed the Chief Administrative Officer and the Director of Personnel to 
incorporate language in all County contracts with Kaiser Permanente 
which allows the County to access all information pertaining to rate 
increases which provides the County with the mechanism to audit rate 
increases put forward by Kaiser Permanente; 

 
 2. Instructed the Chief Administrative Officer and the Director of Personnel to 

request detailed information for all County sponsored plans, on the need 
for future rate increases, a justification of those rates, and a review of 
associated costs incurred by Los Angeles County; 

 
 3. Instructed the Chief Administrative Officer and the Director of Personnel to 

request Kaiser Permanente to open their records and provide detailed 
information to the County in terms of their current premium rates, a justification of 
these rates, and a review of associated costs incurred by Los Angeles County, 
and report back to the Board in 30 days; and 

 
 4. Instructed the Director of Personnel to extend for 15 days the 30-day open 

enrollment period scheduled to begin October 1, 2004, for employees 
represented by the Coalition of County Unions, only. 
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